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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On March 3, 2022, Inhibikase Therapeutics, Inc. (the “Company”), amended the employment agreements of Milton H. Werner Ph.D., its President
and Chief Executive Officer, and of Joseph Frattaroli, its Chief Financial Officer. The amendments were authorized by the Company’s Compensation
Committee acting pursuant to advice of its compensation consultant. Dr. Werner’s base salary was increased from $455,000 to $510,000, effective as of
January 1, 2022, and Dr. Werner’s 2022 base target bonus percentage was increased from 35% to 50% of his base salary. Mr. Frattaroli’s base salary was
increased from $375,000 to $400,000, effective as of January 1, 2022, and Mr. Frattaroli’s 2022 base target bonus percentage was increased from 30% to
40% of his base salary.

Each executive’s annual target bonus percentage is subject to upward adjustment from time to time, as determined by the Board (or a committee
thereof) of the Company in its sole discretion. Mr. Frattaroli’s Base Salary is subject to upward adjustment from time to time, as determined by the Board
(or a committee thereof) of the Company in its sole discretion (a similar provision was already included in Dr. Werner’s employment agreement). The other
terms of Dr. Werner’s and Mr. Frattaroli’s employment agreements remain unchanged. The foregoing description of the amendments made to
Dr. Werner’s and Mr. Frattaroli’s respective employment agreements is qualified by reference to the amendments, copies of which are attached here as
Exhibit 10.1 (in the case of the amendment to Dr. Werner’s employment agreement) and Exhibit 10.2 (in the case of the amendment to Mr. Frattaroli’s
employment agreement), each of which are incorporated herein by reference.

In addition, the Compensation Committee of the Board of Directors of the Company has approved a new form of award agreement with
performance-based vesting under the Company’s 2020 Equity Incentive Plan.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.

Number Description

10.1 Amendment dated March 3. 2021 to the Employment Agreement, by and between Inhibikase Therapeutics. Inc. and Milton H. Werner, Ph.D.
dated December 28. 2020.

10.2 Amendment dated March 3. 2021 to the Employment Agreement, by and between Inhibikase Therapeutics, Inc. and Joseph Frattaroli. dated
October 24, 2018.

10.3 Form of Stock Option Grant Notice and Award Agreement.

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

Date: March 8, 2022 INHIBIKASE THERAPEUTICS, INC.

By: /S/MILTON H. WERNER

Milton H. Werner, Ph.D.
President and Chief Executive Officer



Exhibit 10.1

Inhibikase Therapeutics

A new paradigm for treating CNS Disease

Amendment 1
Employment Agreement for Milton H. Werner, PhD
Chief Executive Officer and President

Pursuant to the Compensation Committee recommendations of February 24, 2022 to the Board of Directors of Inhibikase Therapeutics, Inc. (the
“Company”), the following modification is made to the Employment Agreement of Dr. Milton Werner dated December 28, 2020:

1. Article 4(b) is stricken in its entirety and replaced with the following:

“Bonuses - Other Compensation. Executive shall be eligible to receive a target annual performance cash bonus of 50% of Executive’s then-Base Salary
(“Annual Target Bonus”). Executive’s Annual Target Bonus is not guaranteed and will be based on the Company’s performance and/or Executive’s
individual performance as determined by the Compensation Committee of the Board (the “Committee”) in its discretion. The actual payout for this award
will be calculated based solely on achievement against performance measures approved by the Committee. Each year, specific targets will be approved by
the Committee in the year’s first quarter and communicated to Executive following such approval. Performance against these goals will be assessed after
year end, with payout made no later than March 15 of the year following the year in respect of which the bonus was earned, subject to Executive’s
continued employment through the payment date. Executive’s Annual Target Bonus rate shall be subject to upward adjustment from time to time, as
determined by the Board (or a committee thereof) in its sole discretion.

In addition, during the Term of this Agreement, the Board, in its sole discretion, may award additional compensation to Executive other than as specifically
provided by this Agreement.”

/s/ Dr. Paul Grint

Approved by: Dr. Paul Grint
Chair, Compensation Committee

March 3, 2022

3350 Riverwood Parkway SE, Ste 1900 One Marina Park Drive, Ste 1410
Atlanta, GA 30339 Boston, MA 02210
678-392-3419 info@inhibikase.com 617-936-0184



Exhibit 10.2

Inhibikase Therapeutics

A new paradigm for treating CNS Disease

Amendment 1
Employment Agreement for Joseph Frattaroli
Chief Financial Officer

Pursuant to the Compensation Committee recommendations of February 24, 2022 to the Board of Directors of Inhibikase Therapeutics, Inc., the following
modification is made to the Employment Agreement of Joseph Frattaroli dated October 24, 2018:

1. Article 3(a) is stricken in its entirety and replaced with the following:

“During the Employment Period, the Company shall pay to the Employee, as compensation for the performance of his or her duties and obligations under
this Agreement, a base salary at the rate of $400,000 per annum (the “Base Salary”), payable in equal installments in accordance with the normal payroll
practices of the Company. Executive’s Base Salary shall be subject to upward adjustment from time to time, as determined by the Board (or a committee
thereof) in its sole discretion, but shall not be adjusted downward.”

2. Article 3(b) is stricken in its entirety and replaced with the following:

“The Employee shall be eligible for a discretionary annual target bonus (an “Annual Bonus”) at the sole discretion of the Company equal to 40% of Base
Salary (the “Annual Target Bonus”). The Annual Bonus is not a wage and, other than as set forth in Section 5, payment of a cash bonus is expressly
conditioned upon the Employee being actually employed by the Company on the date such Annual Bonus is paid. Each Annual Bonus, if any, will be
settled no later than March 15 of the year following the year in respect of which it was earned. Executive’s Annual Target Bonus rate shall be subject to
upward adjustment from time to time, as determined by the Board (or a committee thereof) in its sole discretion.”

/s/ Dr. Paul Grint
Approved by:  Dr. Paul Grint
Chair, Compensation Committee

March 3, 2022

3350 Riverwood Parkway SE, Ste 1900 One Marina Park Drive, Ste 1410
Atlanta, GA 30339 Boston, MA 02210
678-392-3419 info@inhibikase.com 617-936-0184



Exhibit 10.3
INHIBIKASE THERAPEUTICS, INC. 2020 EQUITY INCENTIVE PLAN

STOCK OPTION GRANT NOTICE AND
AWARD AGREEMENT

Inhibikase Therapeutics, Inc., a Delaware corporation (the ‘Company”), pursuant to its 2020 Equity Incentive Plan (the ‘Plan”), hereby grants to the
individual listed below (“Participant”) an option to purchase the number of Shares set forth below (the ‘Option”). The Option described in this Stock
Option Grant Notice (the “Grant Notice™) is subject to the terms and conditions set forth in the Award Agreement attached hereto asExhibit A (the
“Agreement”) and the Plan, each of which is incorporated herein by reference. Unless otherwise defined herein, capitalized terms used in this Grant
Notice and the Agreement will have the meanings defined in the Plan.

Participant: [ ]

Grant Date: [

Exercise Price Per Share: [ ]

Total Number of Shares Subject to Option: [ ]

Expiration Date: [ ]

Type of Option: [ Incentive Stock Option (to the extent permitted by 422(d) of the Code)

[0 Non-Qualified Stock Option

Vesting Schedule: 1. [ _]% of grant contingent upon completion of [ ] study and
release of results:
a) Fully vested if study completed and reported by [_] or earlier
b) [ 1% vested if study completed and reported by [ ]
c) [_]% vested if study completed and reported by [ ]
d) Forfeited in its entirety if study not completed and reported

by [_]

2. [ ]% of grant contingent upon engagement with and FDA
agreement with [_] protocol design:

a) Fully vested if FDA agreement by end of [_]

b) [_]% vested if FDA agreement by end of [_]

¢) [_]% vested if FDA agreement by end of [_]

d) Forfeited in its entirety if FDA agreement not received by [ ]



By signing below, Participant agrees to be bound by the terms and conditions of the Plan, the Agreement and this Grant Notice. This document may be
executed, including by electronic means, in multiple counterparts, each of which will be deemed an original, and all of which together will be deemed a
single instrument.

INHIBIKASE THERAPEUTICS, INC. PARTICIPANT
Name: Name:
Title:



EXHIBIT A
TO STOCK OPTION GRANT NOTICE
AWARD AGREEMENT

1. Award of Option. Effective as of the Grant Date set forth in the Grant Notice, the Company has granted to Participant the Option to purchase part
or all of the aggregate number of Shares set forth in the Grant Notice, subject to the terms and conditions set forth in the Grant Notice, the Plan and this
Agreement.

2. Term of Option. The Option may not be exercised later than the Expiration Date set forth in the Grant Notice, subject to earlier termination in
accordance with the Plan and this Agreement.

3. Option Exercise Price. The exercise price per Share of the Option (the “Exercise Price”) is set forth in the Grant Notice.

4. Vesting and Exercise of Option.

a. Vesting. Subject to the continued service of Participant with the Company through the relevant vesting dates, the Option shall become
vested and exercisable in such amounts and at such times as set forth in the Grant Notice.

b. Service with Affiliates. Solely for purposes of this Agreement, service with the Company will be deemed to include service with an
Affiliate of the Company (for only so long as such entity remains an Affiliate of the Company).

c. Effect of Termination of Service on the Option. If Participant’s service ceases for any reason, the termination or survival of the Option will
be determined in accordance with Section 7 of the Plan.

d. Method of Exercise. Participant may exercise the Option by delivering a payment of the Exercise Price, any required tax withholding and
written notice of exercise to the Company in accordance with Section 5(d) of the Plan. Such notice must also be accompanied by any further documents or
instruments the Company deems necessary or desirable to carry out the purposes or intent of this Agreement.

e. Partial Exercise. The Option may be exercised in whole or in part, provided, however, that any exercise may apply only with a whole
number of Shares.

f. Restrictions on Exercise. The Option may not be exercised, and any purported exercise will be void, if the issuance of Shares upon such
exercise would constitute a violation of any law, regulation or exchange listing requirement. The Committee may from time to time modify the terms of
the Option or impose additional conditions on the exercise of the Option as it deems necessary or appropriate to facilitate compliance with any law,
regulation or exchange listing requirement.

g. Rights as Stockholder. The Option will not confer upon Participant any of the rights or privileges of a stockholder in the Company unless
and until Participant is issued Shares following Participant’s exercise of the Option.

5. Investment Representations. Participant represents and warrants that Participant is acquiring the Option (and upon exercise of the Option, will be
acquiring the subject Shares) for investment for Participant’s own account, not as a nominee or agent, and not with a view to, or for resale in connection
with, any distribution thereof. As a further condition to the exercise of the Option, the Company may require Participant to make any representation or
warranty as may be required by or advisable under any applicable law or regulation.
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6. Non-Transferability of Option. Except as may be permitted by the Committee in accordance with Section 13 of the Plan, the Option may not be
sold, pledged, assigned, hypothecated, gifted, transferred or disposed of in any manner, either voluntarily or involuntarily, other than by will or by the laws
of descent and distribution.

7. Adjustments. The Exercise Price, as well as the number and kind of shares subject to the Option, are subject to adjustment in accordance with
Section 3(c) of the Plan.

8. Tax Consequences. Participant acknowledges that the Company has not advised Participant regarding Participant’s tax liability in connection with
the Option. Participant acknowledges that Participant has reviewed with Participant’s own tax advisors the tax treatment of the Option (including the
purchase and sale of Shares subject hereto) and is relying solely on those advisors in that regard.

9. No Continuation of Service. Neither the Plan nor this Agreement will confer upon Participant any right to continue in the employment or service
of the Company or any of its Affiliates, or limit in any respect the right of the Company or its Affiliates to discharge Participant at any time, for any
reason.

10. The Plan. Participant has received a copy of the Plan, has read the Plan and is familiar with its terms, and hereby accepts the Option subject to
the terms and provisions of the Plan. Pursuant to the Plan, the Committee is authorized to interpret the Plan and to adopt rules and regulations not
inconsistent with the Plan as it deems appropriate. Participant hereby agrees to accept as binding, conclusive and final all decisions or interpretations of the
Committee with respect to questions arising under the Plan, the Grant Notice or this Agreement.

11. Entire Agreement. The Grant Notice and this Agreement, together with the Plan, represent the entire agreement between the parties with respect
to the subject matter hereof and supersede any prior agreement, written or otherwise, relating to the subject matter hereof. In the event of any inconsistency
between the Grant Notice or the Agreement, on the one hand, and the Plan, on the other hand, the Plan shall govern.

12. Amendment. This Agreement may only be amended by a writing signed by each of the parties hereto; provided that the Company may amend
this Agreement without Participant’s consent, if the amendment does not materially impair Participant’s rights hereunder or as otherwise permitted in
Section 4(f), above.

13. Governing Law. This Agreement will be construed in accordance with the laws of the State of Delaware, without regard to the application of the
principles of conflicts of laws.

14. Headings. The headings in this Agreement are for convenience only. They form no part of the Agreement and will not affect its interpretation.

15. Incentive Stock Options.

a. If the Option is designated as an Incentive Stock Option, Participant acknowledges that nonetheless a portion of the Option may not
qualify (or may cease to qualify) as an “incentive stock option” under the Code due to limitations set forth in Section 422(d) of the Code or otherwise. To
the extent the Option does not qualify for treatment as an “incentive stock option” under the Code, it will be treated as a non-qualified stock option. The
Company does not guarantee any particular tax treatment for the Option or the Shares subject to the Option.
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b. If the Option is designated as an Incentive Stock Option, Participant shall give prompt written notice to the Company of any disposition
or other transfer of any Shares acquired under the Option, if such disposition or transfer is made (i) within two years from the Grant Date, or (ii) within
one year after the transfer of such Shares to Participant. Such notice shall specify the date of such disposition or other transfer and the amount realized, in
cash, other property, assumption of indebtedness or other consideration, by Participant in such disposition or other transfer.

16. Electronic Delivery of Documents. Participant authorizes the Company to deliver electronically any prospectuses or other documentation related
to the Option and any other compensation or benefit plan or arrangement in effect from time to time (including, without limitation, reports, proxy
statements or other documents that are required to be delivered to participants in such arrangements pursuant to federal or state laws, rules or regulations).
For this purpose, electronic delivery will include, without limitation, delivery by means of e-mail or e-mail notification that such documentation is
available on the Company’s Intranet site. Upon written request, the Company will provide to Participant a paper copy of any document also delivered to
Participant electronically. The authorization described in this paragraph may be revoked by Participant at any time by written notice to the Company.
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